NEPN/NSBA Code: AC
NONDISCRIMINATION/EQUAL OPPORTUNITY AND
AFFIRMATIVE ACTION
The RSU 58/MSAD 58 Board is committed to maintaining a workplace and learning
environment that is free from illegal discrimination and harassment.
In accordance with applicable Federal and/or State laws and regulations, RSU 58/MSAD
58 prohibits discrimination against and harassment of employees, candidates for
employment, students and others with rights to admission or access to school programs,
activities or premises on the basis of race, color, sex, sexual orientation, religion, ancestry
or national origin, or disability. For the purpose of this policy, “sexual orientation” means
a person’s actual or perceived heterosexuality, bisexuality, homosexuality, or gender
identity or expression.
Further, in compliance with Federal law, RSU 58/MSAD 58 prohibits discrimination
against school unit employees and candidates for employment on the basis of age,
pregnancy or genetic information.
The Board delegates to the Superintendent the responsibility for implementing this
policy. The RSU 58/MSAD 58 Affirmative Action Plan will include designation of an
Affirmative Action Officer who will be responsible for ensuring compliance with all
Federal and State requirements related to nondiscrimination. The Affirmative Action
Officer will be appointed by the Superintendent and will be a person with direct access to
the Superintendent.
The Superintendent/Affirmative Action Officer shall be responsible for ensuring that
notice of compliance with Federal and State civil rights laws is provided to all applicants
for employment, employees, students, parents and others, as appropriate.
Legal Reference:

Equal Employment Opportunities Act of 1972 (P.L. 92-261)
amending Title VII of the Civil Rights Act of 1964 (42
U.S.C. § 2000(e) et seq.)
Title IX of the Education Amendments of 1972 (20 U.S.C. § 1681 et
seq.)
Title VI of the Civil Rights Act of 1964 (P.L. 88-352)
Age Discrimination in Employment Act of 1967 (29 U.S.C. § 621 et
seq.)
Equal Pay Act of 1963 (29 U.S.C. § 206)
Vocational Rehabilitation Act of 1973 (29 U.S.C. § 794 et seq.)
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Americans with Disabilities Act (42 U.S.C. § 12101 et seq.)
Genetic Information Nondiscrimination Act of 2008 (GINA)
(42 U.S.C. § 2000ff et seq.)
Pregnancy Discrimination Act of 1978 (P.L. 95-955)
5 MRSA § 4551, et seq. (Maine Human Rights Act); 19301-19302
Cross Reference:

RSU 58/MSAD 58 Affirmative Action Plan
ACAA - Harassment and Sexual Harassment of Students
ACAB - Harassment and Sexual Harassment of School Employees

Adopted:

August 26, 1999

Revised:

August 9, 2002; October 20, 2016
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HARASSMENT AND SEXUAL HARASSMENT OF STUDENTS
Harassment of students because of race, color, sex, sexual orientation, religion, ancestry
or national origin, or disability is prohibited. Such conduct is a violation of Board policy
and may constitute illegal discrimination under state and federal laws.
Harassment
Harassment includes but is not limited to verbal abuse based on race, color, sex,
sexual orientation, religion, ancestry or national origin, or disability. Harassment
that rises to the level of physical assault, battery and/or abuse is also addressed in
the Board policy JICIA – Weapons, Violence and School Safety.
Sexual Harassment
Sexual harassment includes but is not limited to unwelcome sexual advances,
requests for sexual favors or pressure to engage in sexual activity, physical contact
of a sexual nature, gestures, comments, or other physical, written or verbal
conduct that is gender-based that interferes with a student’s education. School
employees, fellow students, volunteers and visitors to the school, and other
persons with whom students may interact in order to pursue school activities are
required to refrain from such conduct.
Harassment/sexual harassment of students by school employees is considered
grounds for disciplinary action, up to and including discharge. Harassment/sexual
harassment of students by other students is considered grounds for disciplinary
action, up to and including expulsion. The Superintendent will determine
appropriate sanctions for harassment of students by persons other than school
employees and students.
The Superintendent or the employee designated as the Affirmative Action Officer
will investigate complaints of harassment in accordance with the Student
Discrimination and Harassment Complaint Procedure. School employees,
students, and parents shall be informed of this policy/procedure through
handbooks and/or other means selected by the school administration.
Legal Reference:

Title IX of the Education Amendments of 1972 (20 USC § 1681, et
seq.)
Title VI of the Civil Rights Act of 1964 (42 USC § 2000(d))
5 MRSA §§ 4602; 4681 et seq.
20-A MRSA § 6553
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Cross Reference:

ACAA-R - Student Discrimination and Harassment Complaint
Procedure
AC - Nondiscrimination/Equal Opportunity and Affirmative Action
ACAD - Hazing
JICIA - Weapons, Violence and School Safety

Adopted:

August 26, 1999

Revised:

August 9, 2012; October 20, 2016
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STUDENT DISCRIMINATION AND HARASSMENT
COMPLAINT PROCEDURE
This procedure has been adopted by the Board in order to provide a method of prompt
and equitable resolution of student complaints of discrimination or discriminatory
harassment as described in policies AC – Nondiscrimination/Equal Opportunity and
Affirmative Action and ACAA – Harassment and Sexual Harassment of Students.
Definitions
For purposes of this procedure:
A.

A “Complaint” is defined as an allegation that a student has been
discriminated against or harassed on the basis of race, color, sex, sexual
orientation, religion, ancestry, national origin, or disability; and

B.

“Discrimination or harassment” means discrimination or harassment on the
basis of race, color, sex, sexual orientation, religion, ancestry, national
origin, or disability.

Initiating a Complaint
A.

Any student who believes he/she has been discriminated against or harassed
should report his/her concern promptly to the school principal. If the
student is uncomfortable reporting concerns to the school principal, he/she
may report the concern to the school guidance counselor. Students who are
unsure whether discrimination or harassment has occurred are encouraged
to discuss the situation with the school principal or guidance counselor.

B.

School staff is expected to report possible incidents of discrimination or
harassment of students. Parents and other adults are also encouraged to
report any concerns about possible discrimination or harassment of
students.

C.

Students and others will not be retaliated against for making a complaint.
Any retaliation by students or school staff will result in disciplinary
measures, up to and including expulsion or dismissal.

D.

Students are encouraged to utilize the school unit’s complaint procedure.
However, students are hereby notified that they also have the right to report
complaints to:
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Maine Human Rights Commission
51 State House Station
Augusta, ME 04333
207-624-6050, and/or to
U.S. Department of Education, Office for Civil Rights/ED
5 Post Office Square, Suite 900
Boston, MA 02109-392
617-223-9622 (TDD: 877-521-217).
E.

The principal or guidance counselor receiving the complaint will inform the
Affirmative Action Officer, who will follow the procedure outlined below.

Complaint Handling and Investigation
A.

The Affirmative Action Officer shall promptly inform the Superintendent
and the person(s) who is the subject of the complaint that a complaint has
been received.

B.

The Affirmative Action Officer may pursue an informal resolution of the
complaint with the agreement of the parties involved. The informal
resolution is subject to the approval of the Superintendent, who shall
consider whether the informal resolution is in the best interest of the school
unit in light of the particular circumstances and applicable policies and
laws.

C.

The complaint will be investigated by the Affirmative Action Officer,
unless the Superintendent chooses to investigate the complaint or
designates another person to investigate it on his/her behalf. Any complaint
about an employee who holds a supervisory position shall be investigated
by a person who is not subject to that supervisor’s authority. Any
complaint about the Superintendent should be submitted to the Chair of the
RSU 58/MSAD 58 Board, who should consult with legal counsel
concerning the handling and investigation of the complaint.
1.

The person who is the subject of the complaint will be provided with
an opportunity to be heard as part of the investigation.

2.

If the complaint is against an employee of RSU 58/MSAD 58, any
applicable individual or collective bargaining contract provisions
shall be followed.
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D.

E.

3.

Privacy rights of all parties to the complaint shall be maintained in
accordance with applicable state and federal laws.

4.

The Affirmative Action Officer shall keep a written record of the
investigation process.

5.

The Affirmative Action Officer may recommend interim remedial
measures to reduce the risk of further discrimination or harassment
while the investigation is pending.

6.

The Affirmative Action Officer shall consult with the
Superintendent concerning the investigation, conclusions, and any
remedial and/or disciplinary actions.

7.

The investigation shall be completed within 21 calendar days of
receiving the complaint, if practicable.

If the Affirmative Action Officer determines that discrimination or
harassment occurred, he/she shall, in consultation with the Superintendent:
1.

Determine what remedial action is required, if any;

2.

Determine what disciplinary action should be taken against the
person(s) who engaged in discrimination or harassment, if any; and

3.

Inform the student who made the complaint in writing of the results
of the investigation and its resolution (in accordance with applicable
state and federal privacy laws).

If the student’s parents/legal guardians are dissatisfied with the resolution,
an appeal may be made in writing to the Superintendent within 14 calendar
days after receiving notice of the resolution. The Superintendent shall
review the investigation report and may conduct further investigation if
deemed appropriate. The Superintendent’s decision shall be final.

Legal Reference:

Americans with Disabilities Act (28 CFR § 35.07)
Section 504 of the Vocational Rehabilitation Act (34 CFR § 104.7)
Title IX of the Education Amendments of 1972 (20 USC § 1681 et
seq.)
Title VI of the Civil Rights Act of 1964 (PL 88-352)
20 USC § 1232g
34 CFR Part 99
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Legal Reference (Cont.)
5 MRSA §§ 4571; 4602; 4681 et seq.
20-A MRSA §§ 6001 et seq.
Cross Reference:

AC - Nondiscrimination/Equal Opportunity and Affirmative Action
ACAA - Harassment and Sexual Harassment of Students

Adopted:

August 9, 2012

Revised:

October 20, 2016
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HARASSMENT AND SEXUAL HARASSMENT OF SCHOOL EMPLOYEES
Harassment of school employees because of race, color, sex, sexual orientation, religion,
ancestry or national origin, age, or disability is prohibited. Such conduct is a violation of
Board policy and may constitute illegal discrimination under state and federal laws.
Harassment
Harassment includes but is not limited to verbal abuse, threats, physical assault
and/or battery based on race, color, sex, sexual orientation, religion, ancestry or
national origin, age, or disability. Under the Maine Civil Rights Act, violence or
threats of violence against a person or their property based on their sexual
orientation are also illegal.
Sexual Harassment
Unwelcome sexual advances, suggestive or lewd remarks, requests for sexual
favors, and other verbal and physical conduct of a sexual nature constitute sexual
harassment when:
A.

Submission to such conduct is made either explicitly or implicitly a term or
condition of an employee’s work environment or employee benefits;

B.

Submission to or rejection of such conduct by an employee is used as the
basis for decisions on employment benefits; and/or

C.

Such conduct has the purpose or effect of substantially interfering with an
individual’s work performance or creating an intimidating, hostile or
offensive work environment.

Any employee who engages in harassment or sexual harassment will be subject to
disciplinary action, up to and including discharge.
All complaints of harassment will be investigated in accordance with the School
Employee Discrimination and Harassment Complaint Procedure.
Notice and Training
Annually, each employee shall receive a copy of this policy and the Employee
Discrimination and Harassment Complaint Procedure. This may be accomplished
by including the policy/procedure with employee paychecks or by using
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other appropriate means to ensure that each employee receives a copy. All newly
hired employees shall be provided training about sexual harassment in accordance
with Maine law.
The Superintendent is responsible for ensuring that the school unit complies with all legal
requirements for posting, notification and training of employees regarding harassment
and sexual harassment.
Legal Reference:

Title IX of the Education Amendments of 1972 (20 USC § 1681 et
seq.)
Title VI of the Civil Rights Act of 1964 (42 USC § 2000d)
Americans with Disabilities Act (42 USC § 12101 et seq.)
Section 504 of the Vocational Rehabilitation Act of 1973 (29 USC §
794 et seq.)
Title VII (42 USC § 2000c-2; 29 CFR § 1604.11)
Age Discrimination in Employment Act (29 USC § 623)
5 MRSA §§ 4602; 4681 et seq.
20-A MRSA § 6553
26 MRSA §§ 806-807

Cross Reference:

ACAB-R - School Employee Discrimination and Harassment
Complaint Procedure
AC - Nondiscrimination/Equal Opportunity and Affirmative Action
ACAD - Hazing

Adopted:

October 4, 2012

Revised:

October 20, 2016
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EMPLOYEE DISCRIMINATION AND HARASSMENT
COMPLAINT PROCEDURE
This procedure has been adopted by the Board in order to provide a method of prompt
and equitable resolution of employee complaints of discrimination and harassment as
described in policies AC – Nondiscrimination/Equal Opportunity and Affirmative Action
and ACAB – Harassment and Sexual Harassment of School Employees.
Definitions
For purposes of this procedure:
A.

“Complaint” is defined as an allegation that an employee has been
discriminated against or harassed on the basis of race, color, sex, sexual
orientation, age, religion, ancestry, national origin or disability; and

B.

“Discrimination or harassment” means discrimination or harassment on the
basis of race, color, sex, sexual orientation, age, religion, ancestry, national
origin or disability.

Initiating a Complaint
A.

Any employee who believes he/she has been harassed or discriminated
against is encouraged to try to resolve the problem by informing the
individual(s) that the behavior is unwelcome or offensive and by requesting
that the behavior stop. This shall not prevent the employee, however, from
making an immediate formal complaint.

B.

Any employee who believes he/she has been discriminated against or
harassed should report their concern promptly to the school principal. If
the employee is uncomfortable reporting concerns to the school principal,
he/she may report the concern to the Affirmative Action Officer. The report
should be made in writing.
Employees who are unsure as to whether unlawful discrimination or
harassment has occurred are encouraged to discuss their concerns with the
school principal. Employees will not be retaliated against for reporting
suspected discrimination or harassment.
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Any employee who believes he/she has been discriminated against or
harassed is encouraged to utilize the school unit’s complaint procedure.
However, employees are hereby notified that they also have the right to
report incidents of discrimination or harassment to:
Maine Human Rights Commission
51 State House Station
Augusta, ME 04333
207-624-6050, and/or to
U.S. Department of Education, Office for Civil Rights/ED
5 Post Office Square, Suite 900
Boston, MA 02109-3921
617-223-9622 (TDD: 877-521-2172).
C.

The principal receiving the complaint will inform the Affirmative Action
Officer, who will follow the procedure outlined below.

Complaint Handling and Investigation
A.

The Affirmative Action Officer will promptly inform the Superintendent
and the person who is the subject of the complaint that a complaint has
been received.

B.

The Affirmative Action Officer may pursue an informal resolution of the
complaint with the agreement of the parties involved. The informal
resolution is subject to the approval of the Superintendent, who shall
consider whether the informal resolution is in the best interest of the school
unit in light of applicable policies and law.

C.

The complaint will be investigated by the Affirmative Action Officer,
unless the Superintendent chooses to investigate the complaint or
designates another person to investigate it on his/her behalf. Any complaint
about an employee who holds a supervisory position shall be investigated
by a person who is not subject to that supervisor’s authority. Any
complaint about the Superintendent should be submitted to the Chair of the
Board, who should consult with legal counsel concerning the handling and
investigation of the complaint.
1.

The person who is the subject of the complaint will be provided with
an opportunity to be heard as part of the investigation.
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D.

2.

If the complaint is against an employee of the school unit, any rights
conferred under an applicable collective bargaining agreement shall
be applied.

3.

Privacy rights of all parties to the complaint shall be maintained in
accordance with applicable state and federal laws.

4.

The Affirmative Action Officer shall keep a written record of the
investigation process.

5.

The Affirmative Action Officer may recommend interim remedial
measures (consistent with any applicable collective bargaining
agreement provisions) to reduce the risk of further harassment while
the investigation is pending.

6.

The Affirmative Action Officer shall consult with the
Superintendent concerning the investigation, conclusions, and any
remedial and/or disciplinary actions.

7.

The investigation shall be completed within 21calendar days of
receiving the complaint, if practicable.

If the Affirmative Action Officer determines that discrimination or
harassment occurred, he/she shall, in consultation with the Superintendent:
1.

E.

Determine what remedial action is required, if any;

2.

Determine what disciplinary action should be taken against the
person(s) who engaged in harassment, if any; and

3.

Inform the employee who made the complaint in writing of the
results of the investigation and its resolution (in accordance with
applicable state and federal privacy laws).

If the employee who made the complaint is dissatisfied with the resolution,
he/she may appeal to the Superintendent within 14 calendar days after
receiving notice of the resolution. The Superintendent shall review the
investigation report and may conduct further investigation if deemed
appropriate. The Superintendent’s decision shall be final.
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Legal Reference:

Americans with Disabilities Act (28 CFR § 35.07)
Section 504 of the Vocational Rehabilitation Act (34 CFR § 104.7)
Title IX of the Educational Amendments of 1972 (34 CFR §
106.8(b)
Age Discrimination in Employment Act (34 CFR § 110.25)
Maine Human Rights Act (5 MRSA § 4571 et seq., 4681 et seq.)

Adopted:

October 4, 2012

Revised:

October 20, 2016
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HAZING
Maine law defines injurious hazing as “any action or situation, including harassing
behavior, that recklessly or intentionally endangers the mental or physical health of any
school personnel or a student enrolled in a public school.”
Injurious hazing activities of any type, either on or off school property, by any student,
staff member, group or organization affiliated with this school unit, are inconsistent with
the educational process and shall be prohibited at all times.
“Harassing behavior” includes acts of intimidation and any other conduct that recklessly
or intentionally endangers the mental or physical health of a student or staff member.
“Acts of intimidation” include extortion, menacing, direct or indirect threats of violence,
incidents of violence, bullying, statements or taunting of a malicious and/or derogatory
nature that recklessly or intentionally endanger the mental or physical health of another
person, and property damage or theft.
No administrator, faculty member, or other employee of the school unit shall encourage,
permit, condone, or tolerate injurious hazing activities. No student, including leaders of
students’ organizations, shall plan, encourage, or engage in injurious hazing activities.
Students who violate this policy may be subject to disciplinary action, which may include
suspension, expulsion, or other appropriate measures. Administrators, professional staff,
and all other employees who violate this policy may be subject to disciplinary action up
to and including dismissal.
In the case of an organization affiliated with this school unit that authorizes hazing,
penalties may include rescission of permission for that organization to operate on school
property or to receive any other benefit of affiliation with the school unit.
Persons not associated with this school unit who fail to abide by this policy may be
subject to ejection from school property and/or other measures as may be available under
the law.
These penalties shall be in addition to any civil or criminal penalties to which the violator
or organization may be subject.
The Superintendent/designee shall be responsible for administering this policy. In the
event that an individual or organization disagrees with an action—or lack of action—on
the part of the Superintendent/designee as he/she carries out the provisions of this policy,
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that individual or organization may appeal to the Board. The ruling of the Board with
respect to the provisions of this policy shall be final.
This right to appeal does not apply to student suspensions of 10 days or less or to matters
submitted to grievance procedures under applicable collective bargaining agreements.
A copy of this policy shall be included in all school, parent, and employee handbooks or
otherwise distributed to all school employees and students.
Legal Reference:

20-A MRSA § 6553

Cross Reference:

ACAA - Harassment and Sexual Harassment of Students
ACAB - Harassment and Sexual Harassment of Employees
JICIA - Weapons, Violence and School Safety

Adopted:

October 9, 2012

Revised:

October 20, 2016
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EDUCATIONAL PHILOSOPHY/MISSION
MISSION STATEMENT: “Empowering students to invent their future.”
EDUCATIONAL PHILOSOPHY
As advocates for children, the RSU 58/MSAD 58 Board recognizes that the thorough and
efficient education of children is its primary statutory-based responsibility. To this end,
the Board considers proper and adequate support of schools to be a civic responsibility
shared by all citizens.
The RSU 58/MSAD 58 schools will provide an educational environment designed to
encourage each student to acquire the necessary skills and perspectives needed for a
meaningful life and career. The schools will strive to encourage students to form
desirable attitudes and habits of work necessary for them to become responsible,
informed citizens and lifelong learners.
The Board believes that all children must be provided equal but not identical
opportunities to allow them to achieve at levels commensurate with their abilities. We
believe that all students should learn in a safe and supportive environment that allows
them to develop positive attitudes toward themselves and genuine respect for others.
The schools will provide a rigorous core curriculum designed to achieve specific learning
outcomes. It is the Board’s intent that the curriculum, as implemented, will furnish
students with the skills necessary for success in a global society while providing them a
broad educational foundation. The curriculum will be regularly evaluated to ensure
alignment with State standards and diploma requirements.
We believe that in order to achieve our goals and to implement this philosophy, the RSU
58/MSAD 58 schools must secure the involvement of the community, students, staff,
parents and citizens. Educational responsibility must be shared with important
community institutions. We strongly believe that our school system’s success depends
on good rapport and cooperation with our community and its institutions.
The Board recognizes the role of professional staff in providing education to all children
in our schools. In fulfilling their responsibilities as educators, the staff will seek to ensure
the following:
A.

All children will learn and demonstrate achievement of knowledge and
skills in the content areas of Maine’s system of Learning Results and
Guiding Principles.
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B.

Instruction will be provided which is appropriate to each individual with
respect to goals, methodology and evaluation.

C.

Students will be seen in their totality as physical, intellectual, social, and
emotional beings, which requires knowledge of child growth and
development.

D.

Staff members, in order to effectively execute their responsibilities, will
establish goals for themselves consistent with the philosophy of the Board
and individual schools. Staff members will engage in a self-evaluation
process for the purpose of self-improvement, with the objective being an
improved instructional program for all students.

E.

Staff will recognize that a globally oriented and highly technological
society demands that students not only demonstrate the proficiency
required for a high school diploma but also learn how to cope with change
and accept that "learning" is a continuous and lifelong process.

The Board fully accepts the responsibility of formulating policies and acquiring adequate
funding to support the education process. The Board will always consider the welfare of
students as the single most important factor in making decisions relative to educational
policy. It will be the responsibility of the Board and administrators to promote sound
educational practices and professional development.
Legal Reference:

20-A MRSA, §§ 1001(1-A); 4511(3)(A)

Adopted:

Date of manual adoption (unknown)

Revised:

October 20, 2016
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SCHOOL DISTRICT GOALS AND OBJECTIVES
The Board recognizes its responsibility to set goals for the efficient operation of the
school unit. In discharging this responsibility, the Board will strive to ensure that the
resources of the unit are directed toward meeting the educational needs of each eligible
student.
The Board will develop annual goals based on input solicited from a variety of sources.
These goals will be shared with the community, the staff, and the students. The
administration shall develop appropriate objectives designed to achieve the stated
priorities.
The Board will regularly evaluate progress toward meeting the goals and will adopt
appropriate policies designed to facilitate their accomplishment.
Legal Reference:

20-A MRSA § 4511(3)(A)

Adopted:

January 26, 1985

Revised:

October 20, 2016
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SCHOOL SYSTEM COMMITMENT TO STANDARDS
FOR ETHICAL AND RESPONSIBLE BEHAVIOR
The RSU 58/MSAD 58 Board believes that promoting ethical and responsible behavior is
an essential part of the school unit’s educational mission. The Board recognizes that
ethics, constructive attitudes, responsible behavior, and “character” are important if a
student is to leave school as a “responsible and involved citizen,” as described in the
Guiding Principles of the Maine Learning Results. The Board also recognizes that Maine
law requires the adoption of a district-wide student code of conduct consistent with
statewide standards for student behavior developed by the Commissioner of the
Department of Education in compliance with 20-A MRSA § 254(11).
The Board seeks to create and maintain a school climate in which ethical and responsible
behavior can flourish. The Board believes that instilling a sense of ethics and
responsibility in students requires setting positive expectations for student behavior as
well as establishing disciplinary consequences for behavior that violates Board policy or
school rules. Further, the Board believes that in order to teach ethical and responsible
behavior, adults who interact with students must strive to model and reinforce ethical and
responsible behavior. To that end, the Board supports an active partnership between
schools and parents.
Recognizing that collaboratively identified core values are the foundation for a school
culture that encourages and reinforces ethical and responsible student behavior, the Board
is committed to the establishment and implementation of a process for identifying shared
values and setting and enforcing standards for behavior, including prescription of
consequences for unacceptable behavior. The process for identifying such shared values
will invite and include the participation of Board members, school administrators, staff,
parents, students, and the community. Core values will be reviewed periodically, with
opportunity for public participation. The Board will direct the Superintendent/designee
to develop a process to assess school system progress toward achievement of an ethical
and responsible school culture.
Following the identification of core values, the Board, with input from administrators,
staff, parents, students, and members of the community, will adopt a Student Code of
Conduct consistent with statewide standards for student behavior that shall, as required
by law:
A.

Define unacceptable student behavior;

B.

Establish standards of student responsibility for behavior;
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C.

Prescribe consequences for violation of the Student Code of Conduct,
including first-time violations, when appropriate;

D.

Describe appropriate procedures for referring students in need of special
services to those services;

E.

Establish criteria to determine when further assessment of a current
Individual Education Plan (IEP) is necessary, based on removal of the
student from class;

F.

Establish policies and procedures concerning the removal of disruptive or
violent students from a classroom or a school bus, as well as student
disciplinary and placement decisions, when appropriate; and

G.

Establish guidelines and criteria concerning the appropriate circumstances
when the Superintendent/designee may provide information to the local
police or other appropriate law enforcement authorities regarding an
offense that involves violence committed by any person on school grounds
or other school property.

The Student Code of Conduct will be reviewed periodically by the Board, with input
from administrators, staff, parents, students, and members of the community.
Students, parents, staff, and the community will be informed of the Student Code of
Conduct through handbooks and/or other means selected by the Superintendent/designee.
Ethics and Curriculum
The Board encourages integration of ethics into content areas of the curriculum, as
appropriate. The Board also encourages school administrators and staff to provide
students with meaningful opportunities to apply values and ethical and responsible
behavior through activities such as problem solving, community service, peer
mediation, and student government/ leadership development.
Legal Reference:
Adopted:

20-A MRSA §§ 254, 1001(15)

October 20, 2016
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TOBACCO USE AND POSSESSION
In order to promote the health, welfare and safety of students, staff and visitors and in
compliance with applicable state and federal laws, the Board prohibits smoking and all
other use of tobacco products in school buildings and other school unit facilities, on
school buses, and on school grounds at all times by all persons.
In addition, students are further prohibited from possessing, selling, distributing or
dispensing tobacco products in school buildings, facilities and on school grounds and
buses during school-sponsored events and at all other times.
Employees and all other persons are also strictly prohibited, under law and Board policy,
from selling, distributing or in any way dispensing tobacco products to students.
All of these same prohibitions shall apply to electronic cigarettes.
Legal Reference:

22 MRSA §§ 1578(B), 1580(A)(3)
Me. PL 470 (An Act to Reduce Tobacco Use By Minors)
20 USC 6081-6084 (Pro-Children Act of 1994)

Cross Reference:

JICA – Student Dress
JL – Student Wellness
KF – Community Use of School Facilities
KHB – Advertising in the Schools

Adopted:

July 14, 2006

Revised:

October 20, 2016
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TOBACCO USE AND POSSESSION ADMINISTRATIVE PROCEDURE
The purpose of the following administrative procedure is to effectuate the mandates
imposed by the various federal and state laws in addition to this Board’s “Tobacco Use
and Possession” policy.
I.

PROHIBITED CONDUCT
A.

Students
The use, possession, sale, dispensing or distribution of tobacco products by
all students is prohibited in school buildings and facilities, during schoolsponsored events, on school grounds and buses, and at all other times.

B.

Employees and All Other Persons
The use of tobacco products by employees and all other persons is
prohibited in school buildings, facilities and on school buses during schoolsponsored events and at all other times on school grounds. In addition,
employees and all other persons are strictly prohibited, under law and this
Board’s policy/administrative procedure, from selling, dispensing or
distributing tobacco products to students.

C.
II.

The same prohibitions shall apply to electronic cigarettes.

ENFORCEMENT
A.

Disciplinary Measures
The Superintendent shall develop age-appropriate disciplinary guidelines
for students violating this policy/ administrative procedure.

B.

Student Referral to Law Enforcement Agency
The Superintendent or his/her designee reserves the right to refer students
to a law enforcement agency, on a case-by-case basis, as he/she may deem
necessary. However, the Superintendent/designee shall refer to a law
enforcement agency any student reasonably suspected of selling, dispensing
or distributing tobacco products.
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Other Persons in Violation
All other persons violating this policy, e.g., employees, visitors, shall be
immediately directed to cease the behavior. In addition, all persons
suspected of selling, distributing or in any way dispensing tobacco products
to students shall be referred to a law enforcement agency.
Any employee violating this policy shall be subject to appropriate
disciplinary measures.

III.

PREVENTION EDUCATION AND INTERVENTION
Schools will provide students with appropriate information and activities focused
on educating students about the dangers associated with tobacco and preventing its
use; how to resist peer pressure; and the legal, social and health consequences of
tobacco use.
Students will be provided with information and referral, if necessary, to aid them
in obtaining cessation assistance. Student records concerning such interventions
shall be kept confidential in accordance with state and federal laws.

IV.

NOTICES
This Board’s policy and corresponding disciplinary actions for infractions of this
policy shall be included in employee and student handbooks and other means
selected by school administrators.

Legal References:

20 USC § 6081-6084 (Pro-Children Act of 1994)
22 MRSA § 1578-B
Me. PL 470 (An Act to Reduce Tobacco Use By Minors)

Adopted:

October 20, 2010

Revised:

October 20, 2016
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SCHOOL DISTRICT COMMITMENT TO LEARNING RESULTS
The RSU 58/MSAD 58 Board hereby adopts Maine’s system of Learning Results,
including the Guiding Principles. The Learning Results system is intended to serve as a
foundation for education reform, including the standards/proficiency-based system of
learning and demonstration of achievement. The Board recognizes that the legislative
intent of the Learning Results system is to provide children with schools that reflect high
expectations and create conditions where these expectations can be met.
The Board understands that implementation of the Learning Results system and the
mandate to provide all students with equitable opportunities to meet the content standards
of the system of Learning Results have broad implications for the school unit, including
curriculum, budget, professional development, student assessment, professional
evaluation, and graduation requirements. Therefore, the Board is committed to
examining its policies and school system practices to ensure that they are consistent with
the intent and goals of the Learning Results system. This will require a concerted and
coordinated effort involving the Board, the Superintendent, administrators, teachers,
parents, students, and the community.
The Superintendent will be responsible for implementing the Learning Results system,
including development of appropriate administrative procedures. The Board further
directs the Superintendent to report to the Board annually in regard to student
achievement and progress toward implementing the Learning Results system.
Legal Reference:

20-A MRSA §§ 1001(6), 6208-6209
L.D. 1536, Chapter 51 Resolves
Ch. 127 § 3; 131; 132 (Me. Dept. of Ed. Rules)

Adopted:

August 11, 2005

Revised:

October 20, 2016
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ACCOUNTABILITY–REPORTING TO THE PUBLIC
The RSU 58/MSAD 58 Board is conscious of its responsibility for making informed
decisions that will impact student learning and school system operations. As an elected
body, the Board recognizes that it is accountable to the citizens of the school unit for its
decisions and the educational achievement of its students. Basic to accountability is the
reporting of information concerning student achievement and, in general, the operations
of the schools.
The Board directs the Superintendent to prepare appropriate reports that will provide the
Board with the information it needs to make appropriate policy and planning decisions
and to keep the public informed regarding the academic progress of its students, the
effectiveness of school programs, and the needs of the school system. As practicable, the
Superintendent may combine such reports into a single document and/or presentation or
use multiple reporting processes, depending upon the nature of the information. Such
reports shall be made available to the public.
A.

District Annual Report
Each year the Superintendent shall prepare and present to the Board an
annual report addressing the activities of the school unit and his/her
recommendation(s) for improving student learning and school system
operations. The report shall be made available to the public as a means of
informing parents and citizens of the school system’s goals, plans,
programs, and operations.

B.

District Report Cards
In compliance with federal law and regulations and to provide relevant
information concerning the academic performance of the school system and
of its individual schools, the Superintendent shall be responsible for
annually collecting and submitting required data and for preparing and
making available to schools, the parents of children in those schools, and
the public a “district report card” containing the information required by
law.

C.

Financial Reports
The Superintendent/designee shall provide to the Board monthly reports
concerning the financial condition of the school system.
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D.

Other Reports
The Board may request and the Superintendent/designee shall provide to
the Board and/or public other reports related to school system goals and
objectives, the instructional program, and operations of the schools.

Legal Reference:

20 U.S.C. § 6311 (No Child Left Behind Act)
20-A M.R.S.A. §§ 4502(1), (6)
Ch. 125, 127 (Me. Dept. of Ed. Rules)

Cross Reference:

ADF – School District Commitment to Learning Results
ILA – Student Assessment/Local Assessment System
KDA - Public Information Program

Adopted:

December 8, 2005

Revised:

October 20, 2016
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